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The Gatsby benchmarks set out a framework for schools to deliver 

‘good careers guidance’ to their pupils. The benchmarks below are  

fully implemented into our strategy: 

CAREERS AT DAME ELIZABETH CADBURY 

KEY STAGES 3 AND 4 

At Dame Elizabeth Cadbury School, high quality and impartial ca-

reers guidance will help pupils to make informed choices about 

which courses suit their academic needs and aspirations. They will 

be prepared for the next stage of their education, employment, self

-employment or training. 

(Alignment to page 57 of Ofsted inspection handbook 2018) 

 

KEY STAGE 5 

In Dame Elizabeth Cadbury Sixth Form learners will receive high 

quality impartial careers guidance that prepares them for their cho-

sen next steps and enables them to make well-informed decisions 

about their future plans. 

(Alignment to page 70 of Ofsted inspection handbook 2018) 

The 6 sectors that are shown below are described as ‘thriving’ within the West Midlands. We 
have implemented exposure to employers from these areas into our strategy. This involves 
key note speakers from existing employment and off-site visits to  companies and indus-
tries.  
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 HALF TERM 1 

SEPTEMBER—OCTOBER 

HALF TERM 2 

NOVEMBER—DECEMBER 

HALF TERM 3 

JANUARY—FEBRUARY 

HALF TERM 4 

MARCH—APRIL 

HALF TERM 5 

MAY—JUNE 

HALF TERM 6 

JUNE—JULY 

 Career questionnaires: All pupils to complete a careers questionnaire 

to profile the aspirations of the whole school and support with the 
planning of 2018/2019 academic year careers long term plan for our 

students. 

Careers Team & Folder Launch: This will be ran by the DEC careers 

team. The assembly will be used to introduce the Careers team to 
pupils and talk about the support and the programme on offer to all 
pupils. Pupils will be provided with a careers folder which will be used 

every year. Pupils will also be signposted to the Careers Hub.  

Career Talks: Pupils will receive two assembly style talks from profes-

sionals in the most popular sectors, as per the questionnaire results. 

Careers article: A careers article to be included in the whole school 
newsletter to parents, communicating the introduction of the careers 

team and outlining the new careers plan for the upcoming year. 

Career Talks: Pupils will receive two assembly style talks from 

professionals in most popular sectors (as per the questionnaire 

results). 

Careers article: Careers article written to parents to outline the 
pathways that will be considered for every pupil and the key opportu-

nities to experience real-world stimuli in specific sectors. 

Finance Guidance: Students will have the opportunity to grapple 

with real life financial scenarios based around: credit/debit, income 
tax, national insurance & the implications of  making poor financial 

decisions.  

 

 

National Careers/Apprenticeship Weeks: Pupils will receive a 

special assembly, form time activities and also competitions will 
be launched. Resources to be differentiated for each year 

group. 

During National Careers Week departments will deliver a 
‘Careers lesson’ in curriculum time. This will be used to inspire 
pupils and raise awareness of the variety of careers that are 

linked to their subjects. This will connect learning to ‘real life’. 

Staff will display posters on their doors which highlight what 

previous jobs they had prior to teaching. 

  

 Career questionnaires: All pupils to complete a careers questionnaire 

to profile the aspirations of the whole school and support with the 
planning of 2018/2019 academic year careers long term plan for our 

students. 

Careers Team & Folder Launch: This will be ran by the DEC careers 

team. The assembly will be used to introduce the Careers team to 
pupils and talk about the support and the programme on offer to all 
pupils. Pupils will be provided with a careers folder which will be used 

every year. Pupils will also be signposted to the Careers Hub.  

Career Talks: Pupils will receive two assembly style talks from profes-

sionals in the most popular sectors, as per the questionnaire results. 

Careers article: A careers article to be included in the whole school 
newsletter to parents, communicating the introduction of the careers 

team and outlining the new careers plan for the upcoming year. 

Career Talks: Pupils will receive two assembly style talks from 

professionals in most popular sectors (as per the questionnaire 

results). 

Careers article: Careers article written to parents to outline the 
pathways that will be considered for every pupil and the key opportu-

nities to experience real-world stimuli in specific sectors. 

Finance Guidance: Students will have the opportunity to grapple 

with real life financial scenarios based around: credit/debit, income 
tax, national insurance & the implications of  making poor financial 

decisions.  

Options Evening: Facilitated by departments. Electronic version of 

the options booklet emailed to parents and placed on website with 

links to resources. 

National Careers/Apprenticeship Weeks: Pupils will receive a 

special assembly, form time activities and also competitions will 
be launched. Resources to be differentiated for each year 

group. 

During National Careers Week departments will deliver a 
‘Careers lesson’ in curriculum time. This will be used to inspire 
pupils and raise awareness of the variety of careers that are 

linked to their subjects. This will connect learning to ‘real life’. 

Staff will display posters on their doors which highlight what 

previous jobs they had prior to teaching. 

CV Writing: Pupils have the opportunity to take part in a 

guided CV writing session of which the outcome of the session 
will be for each pupil to have drafted an initial copy of their CV. 
This CV will be used as a basis for future MOCK interviews 

which are to take place within school.  

Interview Preparation: Pupils have the opportunity to liaise 
with an external speaker (SMILE & Mary Hendry) to discuss 
key interview do/don’ts. During this time key points discussed 
such as what interviewers are looking for within the interview 

process.  

Interviews: Each pupil in year  8 as part of Topic Day 4 will 

have a MOCK interview with an external employer giving 
students a flavour of the types of questions which they will be 
asked at college, university & job interviews. Students will 
come into school in office dress and bring with them pre-

prepared CV’s to use as part of the interview process.  

 

 Career questionnaires: All pupils to complete a careers questionnaire 

to profile the aspirations of the whole school and support with the 
planning of 2018/2019 academic year careers long term plan for our 

students. 

Careers Team & Folder Launch: This will be ran by the DEC careers 

team. The assembly will be used to introduce the Careers team to 
pupils and talk about the support and the programme on offer to all 
pupils. Pupils will be provided with a careers folder which will be used 

every year. Pupils will also be signposted to the Careers Hub.  

Career Talks: Pupils will receive two assembly style talks from profes-

sionals in the most popular sectors, as per the questionnaire results. 

Careers article: A careers article to be included in the whole school 
newsletter to parents, communicating the introduction of the careers 

team and outlining the new careers plan for the upcoming year. 

CV Writing: Pupils have the opportunity to take part in a guided CV 

writing session of which the outcome of the session will be for each 
pupil to have drafted an initial copy of their CV. This CV will be used 
as a basis for future mock interviews which are to take place within 

school.  

Interview Preparation: Pupils have the opportunity to liaise with an 
external speaker (SMILE & Mary Hendry) to discuss key interview do/
don’ts. During this time key points discussed such as what interview-

ers are looking for within the interview process.  

Careers article: Careers article written to parents to outline the 
pathways that will be considered for every pupil and the key opportu-

nities to experience real-world stimuli in specific sectors. 

 

 

Finance Guidance: Students will build on their financial knowledge 

with more opportunities to explore real life financial scenarios based 
around: credit/debit, income tax, national insurance & the implications 
of  making poor financial decisions. Tangible examples of smart 

financial planning will be investigated. 

Interviews: As part of Topic Day 3, each pupil in year  9 will have a 
mock interview with an external employer giving students a flavour of 
the types of questions which they will be asked at college, university 
& job interviews. Students will come into school in office dress and 
bring with them pre-prepared CVs to use as part of the interview 

process.  

National Careers/Apprenticeship Weeks: Pupils will receive a 

special assembly, form time activities and also competitions will 
be launched. Resources to be differentiated for each year 

group. 

During National Careers Week departments will deliver a 
‘Careers lesson’ in curriculum time. This will be used to inspire 
pupils and raise awareness of the variety of careers that are 

linked to their subjects. This will connect learning to ‘real life’. 

Staff will display posters on their doors which highlight what 

previous jobs they had prior to teaching. 

  

 Career questionnaires: All pupils to complete a careers questionnaire 

to profile the aspirations of the whole school and support with the 
planning of 2018/2019 academic year careers long term plan for our 

students. 

Careers Team & Folder Launch: This will be ran by the DEC careers 

team. The assembly will be used to introduce the Careers team to 
pupils and talk about the support and the programme on offer to all 
pupils. Pupils will be provided with a careers folder which will be used 

every year. Pupils will also be signposted to the Careers Hub.  

Career Talks: Pupils will receive two assembly style talks from profes-

sionals in the most popular sectors, as per the questionnaire results. 

Careers article: A careers article to be included in the whole school 
newsletter to parents, communicating the introduction of the careers 

team and outlining the new careers plan for the upcoming year. 

CV Writing: Pupils have the opportunity to take part in a guided CV 

writing session of which the outcome of the session will be for each 
pupil to have drafted an initial copy of their CV. This CV will be used 
as a basis for future mock interviews which are to take place within 

school.  

Interview Preparation: Pupils have the opportunity to liaise with an 
external speaker (SMILE & Mary Hendry) to discuss key interview do/
don’ts. During this time key points discussed such as what interview-

ers are looking for within the interview process.  

Interviews: As part of Topic Day 2, each pupil in year  10 will have a 
mock interview with an external employer giving students a flavour of 
the types of questions which they will be asked at college, university & 
job interviews. Students will come into school in office dress and bring 

with them pre-prepared CVs to use as part of the interview process.  

Careers article: Careers article written to parents to communicate the 

key skills that have been developed during their careers journey and 

the opportunities it will create. 

Finance Guidance: Students will have the opportunity to grapple 

with real life financial scenarios based around: credit/debit, income 
tax, national insurance & the implications with  making poor financial 

decisions.  

National Careers/Apprenticeship Weeks: Pupils will receive a 

special assembly, form time activities and also competitions will 
be launched. Resources to be differentiated for each year 

group. 

During National Careers Week departments will deliver a 
‘Careers lesson’ in curriculum time. This will be used to inspire 
pupils and raise awareness of the variety of careers that are 

linked to their subjects. This will connect learning to ‘real life’. 

Staff will display posters on their doors which highlight what 

previous jobs they had prior to teaching. 

 Work Experience: Year 10 students will complete a two 

week work experience placement in a setting which 
mirrors the career pathway which students wish to go 

into post 16.  

 Career questionnaires: All pupils to complete a careers questionnaire 

to profile the aspirations of the whole school and support with the 
planning of 2018/2019 academic year careers long term plan for our 

students. 

Careers article: A careers article to be included in the whole school 

newsletter to parents, communicating the introduction of the careers 

team and outlining the new careers plan for the upcoming year. 

University visit: 

Skill show: Year 11 students have the opportunity to visit the national 
skills show at the NEC to  speak with employers from a variety of 
sectors enabling them to obtain key information of the best route into 

that profession/career.  

Careers article: Careers article written to parents to communicate the 
key skills that have been developed during their careers journey and 

the opportunities it will create. 

Careers article: Careers article written to parents with update on key 

apprenticeship opportunities and information to support pupils to 

make informed careers choices. 

National Careers/Apprenticeship Weeks: Pupils will receive a 

special assembly, form time activities and also competitions will 
be launched. Resources to be differentiated for each year 

group. 

During National Careers Week departments will deliver a 
‘Careers lesson’ in curriculum time. This will be used to inspire 
pupils and raise awareness of the variety of careers that are 

linked to their subjects. This will connect learning to ‘real life’. 

Staff will display posters on their doors which highlight what 

previous jobs they had prior to teaching. 

Interviews: As part of Topic Day 4, each pupil in year  11 will 

have a mock interview with an external employer giving stu-
dents a flavour of the types of questions which they will be 
asked at college, university & job interviews. Students will 
come into school in office dress and bring with them pre-

prepared CVs to use as part of the interview process.  

 

 6th Form Careers Fair: Barr Beacon Careers Fair University Visit 

Careers Interview: with external career professional CV & Personal 

Statement writing: students will update their CVs & Personal State-

ments (Y12’s can add GCSE results) in preparation for UCAS, Appren-

ticeship or job applications.  

Careers article: A careers article to be included in the whole school 
newsletter to parents, communicating the introduction of the careers 

team and outlining the new careers plan for the upcoming year. 

External speakers & mock interviews: NHS, Military, Universities and 

Apprenticeship providers Financial Guidance. Students have the 

opportunity to learn & discuss real life financial scenarios based 

around: credit/debit, income tax, progressive & regressive tax sys-

tems, tax avoidance, pensions (state, workplace & private), national 

insurance & the implications of making poor financial decisions.  

UCAS & Apprenticeship Applications Work Experience preparation: 

students will attend sessions that will prepare them for work experi-

ence (e.g. punctuality, showing initiative, work place bullying) Y12 

Work Experience Week  

National Careers/Apprenticeship Weeks:  Pupils will receive 

a special assembly and form time activities.  

Staff will display posters on their doors which highlight what 

previous jobs they had prior to teaching.  

Careers Interview: with external career professional.  

UCAS Higher Education Convention CV & Personal Statement 

writing: students will update their CV’s & Personal Statements 

in preparation for UCAS, Apprenticeship or job applications.  

University Visit Young Professionals Drop Down Day: 

students take part in rotational workshops all led by big 

businesses and each workshop they do will get them 

prepared for the world of work. (e.g. EY will run a work-

shop on Personal Branding, IBM would run a workshop 

on Psychometric testing). Highlighting all the opportuni-

ties that are out there for the students through degree 

apprenticeships and also paid work experience in the 

summer.  
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Y9 Duke of Edinburgh offer launched: Developing resilience / grit / teamwork / confidence and problem solving 
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